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ATLORANIAM FOR: Director of Loglstics
SUBJECT ¥ Proposal to Revise Cereer Bosrd Pmcedumslhlm (A= Y

L. Om 30 April the Logistics Career Bosrd met to considsr

4 proposal that the Board revise its procednres relative to the
,%‘."%D'f'»&tiiﬁn, reassigoment and career develomment of logiatics .

merists. This propossl stemmed from recognition of the fact

“wth our present system falls short of meeting our needz. In
«sdif-ion, racent developments such as the sdoption of the Agenc;v'a
¥id-Career Training Program reguires thet we adapt our procedures
0 adjust to new requirements. Further it is helieved that our
present system is burdened by routine actions which could be
handied as routinely outside the Board as they are now handled by
+he Board. The thesis of this propesal is thet the Board should
Jevole greater attention to selscted careerists and that long-range
piaoning on their behalf will greatly strengthen the Career Service.
A8 a corollary, the careers of the majcexrity of owr careerists should
be managed in relation to gererally immediate objectives within the
bounds of their substsntive experience. This propossl would not
affeet current competitive promotion procsdures.

2. In order to implement thie plan the Career Board would
assipgn perbers of the Carser Serviee at each grade lavel to one of
four broad categories as follows:

a. Those whoae present ani past perfomancs indicates that
Whelr potentisl to assumey greater and broader respon-
sibilities hes mot as yot been fully sealized;

b. Those who are performing at or sbovt the maxims, of
thoir currently reecognized potential but wvho are,
mevercialess, meking an effective contribvution to the
rneeda of the Service apd ave generally Clexible;

7

Those who are elearly restricted to narrow aspsets of
s broad sctivity or whoze potential can be considered
vily in terms of & limited range of performance;
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SUBJECT: Proposal to Revise Career Board Procedures

4. Those whose performance is merginel, shose flexibility
arsi wobility ar2 severaly restricted or whose minimal
contributlon may raise questions as to their long-
Tange or sontinved useiulaeas.

3- Mzilowing the first review of our cereerists. the Career
Board would conduct amnuel reviews in order to keep the groupings
coxryent. It is mot suggested that the assigwent of any individual
ot 4 given category be irrevoesble. A number of events may occur
»hiich would suggest the desirability of assigmment to o different
category. There is no intent that there be rankinss within each
category. Holation and reassigmment of carserists in categories
2, €, gnd 1 would be arranged hy the Division or Staff chief having
segnizance of the careerist’s primary speciality and the Career
Monagement (Aficer. Rotation of cereerists in eatesorv (a) would

. &2 sccomplisbed by the Career Board in consonance with plams
d=veloped for the individuale concerned. All rotationnl assignments
#oald, of course, be sublect to the approval of the Head of the Career
Service .

%, “his plan could be adopted within the present Board
sbructure . The asjor advantages of the proposal ave:

. SToe identification of snd greatsr attention to our most
obie agvesrigis. Hore concentration opn this srep will
inEUCE BOYe orderly fdevalovment of the futuvwre lsadership
of the Cavear Servica. It should be rvoted alsc that '
sgeaey poliey, now ip the process of development, will
raguise aimiliar getion in connmction with Mid-Caresr

The identification of some of cur i2sa able careeriste who
WAy, ip the nesry fubure, find that their csreers with us
are less secure e we contioue eur effort to improve
quality, will resuli in & clesrer foous on the group.

<
[+

2= Ip summary we wish to emphasize the desire of the Board
Jewbera to institute a procedure which will provide n broad framework
permitiing greater attention to loog-range plaaning and career developwent.

Ap'proved For Release 2001/08/01 : C@WZGROW



#JECT:  Proposal to Revise (areer Board Procedures

e believe thet by sdoption of this proposal the Board will bs
zmwizied to approsch its respomsibilities on & broad program
anis as welil a8 to devoie careful sitention o gpecific develon-
moskal olacs for selected careerists.

f. It iz recommendsd thet you approve our proposel.

25X1A9a
shsnirmen, Logistics Cereer Board

devommeadation Approved:

# = !3

iirsctor of Logistics Dats
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o | LT 20-2
IHSTRUCTION RO. PERSONNEL
LI 20=2 Rewised 21 November 1962
!EUB}EG@: Camposliion and Responsibllities of the chgim;ics '

Caresy Board

RRSCISSION: LI 20-2 dated 5 December 1961

L. CGENERAL
This instruction establishes the organizetion of the Loglatics Carcer
Board and delineates responsibilities comnected with ite operation.

Z. POLICY

The Board is an advisory body esteblished to advise the Director of Loglailcs
in furtherence of his responsibility to develop and administer a career
service designed to meet the requirements cf the office and the Agency on a
worldwide beasis. '

3. COMPOSITION OF THE HOARD AND PANEL
se.; The Career Board will be composed of:

PDeputy Director of Logistics, Chalrmen

Colef, Logistics Services Divieion

Ohief, Planning Staff

Chief, Procurement Division

Oriaf, Real Estate and Construction Division

Chief, Bupply DMvision

Chief’, Transportati-m Division :

Chief, Printing Services Division ’ '

Chdaf, Adninistrative Staff (Noavoting in competitive promotion reviews)
Personnel Officer, Secretary (Nonvoting)

h. The Career Panel will bes compossd of the Chairman of the Board snd no+
s Ghaa e ner lesa then three members of the Board eppointed t
the Panel by the Chaivman. The Chairman's selection of Panel members
will be gulded solely by the concern of the members in the subjecis to
We considered. :

Y. RESPONSIRILITIES

8. ‘The Carser boerd is responsiole ror.

: TOUGHOUP 1 1
o Excluded from aubomatic !

‘ - | 3 " o
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IESTRUCTION NC. . S : . ?Emﬁm.

LI 20-2 - L : | mvised. 21 November 1962

(1} The formalation of policy pertaining to the selection, develop-
ment, traiving, rotation, resssigmeent, m& sdvancenent of the
menbership of the Logistics Career Service. It will identify
problems and pobtential problems confronting the Logistics Career

" Bervice with respect to its sizme; camposition, and capability to
meet requirements for eny of the persounel speclalities repre-
santed in -..zm _cgiﬁ;ias Caresr Seywice.

ey,
s
gt

(’Sanﬁm:%ing Competitive xmoticm Reviews of cmermts in gradme
's..wbn‘z,l t.}‘arng,h G&-lh.

{33':‘ &&ea x*"y:ing cazeerists far f‘uﬁsﬁex Wlament Withm the Career
" Beywvice.

be The Usreer Panel iz msponsible for:
{1} Recammmg artion to the Mmctmf of I@gistica o other a,pprc;-'
: priate Ol offitials in mlemantatmr: of policies a,m;mved By the
ﬂirec’cor o Loglstics.
{2) Making recammendations to the mr&ﬁ&r of Loglatics regarding the
selection, reassignment, and overseas “o’z;ation of manbers of the
Loglistica Career Servica‘ :

{3) Conducting Competitive metim Reviews sf careerists in gm&m

= ©7 through G8-10. b
¢. The Chairman will call meetings of the Bomxd c¢r Panel when he deemsc - - . {30
such are necessary or at the direction of the Head of the Careexr - = %
5&?’91&&. . ] Teoa o
d. Tne Secretary will: Co o R - o
(1) Prepare and distribute an sgenda and suppcrting dats prior to ¢ IR
' meatiogs. v
" {2} Present items ou the sgends for. eﬁnsidersmian and sction at
meet.x,ngs : .
(3) Prepare minutes of meetings or reaxﬂ.t.s of Cmnpetitiw ‘Pramotion
Reviews for the approva.}. uf the Head of the Ge.re@r :Biazw.cee. FiLg i _y
(%) plstrilate minutes of mastings a‘r*“f*ﬁr thely apprav=d by bhe clond
of the Cereer Barvice. : _
25X1A9%a
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(When Filled In)
POINT EVALUATION OF EMPLOYEE .
LOGISTICS CAREER BOARD
NAME OF EMPLOYEE w DATE POINT RATING COMPLETED
i / PASY 4
1. EVALUATION OF PERFORMANCE f,lr NET MAXIMUM
FITNESS REPORTS GROSS TOTAL PTS. (NOTE: Take average of Gross TOTAL ;‘g,‘N?;
FROM ' ASS/I GNED . points to find net total) PO?I:TS POSSIBLE
& a‘/‘l'i y7 /3 S pa ’ TO OBTAIN
)‘ FZ‘ P
AR 35 275/457 /9
% /j 20
2. EVALUATION_OF POTENTIAL
FITNESS REPORTS GROSS TOTAL PTS. (NOTE: Take average of Gross /
FROM 10 ASS]GNED paints to find net total)
) é ) s s\o\
3. EVALUATION OF TOTAL CIA WORK EXPERIENCE ; Yrs, é)
SERVICE COMPUTATION DATE WITH ClA: 13 October 1952 TOTAL CIA TIME ZD Mos, {;) X
4. EVALUATION OF PRE-CIA WORK EXPERIENCE
GRADE AT WHICH ENTERED ON DUTY WITH CIlA: GS-12 8 10
5. EVALUATION OF TIME IN PRESENT GRADE Yrs,
DATE OF PRESENT crapE: 24 el {456 TOTAL TIME IN GRADE: Mos, 10
6. EVALUATION OF OVERSEAS CIA SERVICE COMPLETED
FROM TO PLACE SATISFACTORY? TOTAL TIME
TOTAL AMOUNT OF SERVICE COMPLETED: s c ¢ ¢ o s 6t s s st 6 n s s o atoarvenartassoarrosasvuasnsessnes ,,t 15
7. EVALUATION OF FORMAL EDUCATION COMPLETED PTS.
POSSESSES HIGH SCHOOL DIPLOMA: NO 4 et te it et ee e s neenartert e s
CREDITS COMPLETED .
NAME OF SCHOOL FROM T_O NO. OF CREDEITS DEGREES + cesossvresnsonassnoce
usculum Gollege 1931 1932
ndiana Univ, 1932 1935 Four Years BS ercecwerwarwrnce
cCamion Sch.of Human e
Relations 1945 1946 6 months none oy .+ .e.s..t.0.0 9
Butler Univ 1950 1950 6 months none A
e e . 7
TOTAL PTSee s ooessooesansenanes ¥ 10
8. EVALUATION OF CIA TRAINING COURSES COMPLETED
NAME OF COURSE & DATES 5ATISFACTORY7 PTS.
Four Hour Human Resources Program, 23-30 July 1953 v e e e e .0
A d 4
6%,@0 : Sx-mwvm/\iw&) %/06'7 - W )
{7 /éf Z Lr’Lf—J) ) ! /
/
o |
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MEMORANDUM FOR: Members of the .Logistics Career Service

SUBJECT ¢ Caxeer Development Through Self-Improvement

l. This fall the George Washington University will again offer under-
graduete courses to overt Agency employees st the Headquarters Building.,
Beginning next semester, Americen University and, George Washington Univer-
sity will offer a limited number of graduaste level courses which will be
avallable to Agency employees. These will constitute but a few of the
large mmber of educational opportunities aveilsble to people in the Wash-
ington area who are interested in embarking upon or continulng self-
improvement programs. However, the Office of Training has pointed out the
fect that the courses offered at Headquarters present a number of asdvan-
tages:

'&n Instruction is given by qualified Agehcy employees,

b. Classes meet one evening per week. |

c. Tultion costs are sbout one~third lowser than campus rates.
d. Registratlion is uncoupliceted.

e. Courses sre fully accredibed.

2. A%t the regquest of the Office of Logistics, the Office of Training
has arrenged with George Washington University to offer at least one
course which should be of interest to¢ a number of Logistics Careerists.
This is a basic course in transportation which we expect will be followed
by a more advanced course next semester. We are hoping that e number of
our pecple will avall themselves of the opportunity to attain a broader
educatdgeel background while geining college credit in one of our sub-
stantive fields. Ancther course which we think will be of value to many
in Logistles is asccounting. Apert from the genersl value of such a
course, knowledge of accounting provides an excellent basils on which to
deal with FPA matters.

30 The Govermment Employees Training Act permits the Agency to spon-
sor tralning of employees; subject to certain limitations. Our Treining
Officer 1s avallsble to discuss questions of eligibility for training
under this Act. The Training Officexr also maintains cakelogues and class
schedules issued by local colleges end wniversities. The Personnel
Officer and Cereer Management Officer are availsble to dlscuss sspects of

CIA INTERNAL USE ONLY
Approved For Release 2001/08/01 : CIA-RDP80-01826R000400070004-1
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CIA INTERNAL USE ONLY

SUBJECT: Career Development Through Self-Improvement

training as they relate to career development. The schedule of courses
to be offered at Headquarters is attached.

li. I hope that many of you will see fit to consider seriously the
benefits of participating in this program.

25X1A9%9a

Enclosure: _ 1 !
Proposed Off-Campus Qourses at Langley
Fall Session - 1962

2

| CIA INTERNAL USE ONLY
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- Approved For Release2001/08/01 : CIA-RDP80-01826R00040w004-1

PROPOSED OFF-CAMPUS COURSES AT TLANGLEY
F. SESSION - 1962 '

George Washington University Coursess
~Conmence week of 24 September; registraticn 13 & 14 Sep'bembern

English 1 = English Composition

English Tl
Psycholpgy' 1l « General Psychology

Introduction to American Literabure

§

Beonomics 1 Principler of Economics

Accounti\hg 1 -« Introductory Accounting
Histroy 39 = Development of European Civilization
BA 101 = Introduction to Business
BA 171 = Principles of Transportation
Ps 111 - Introduction to Comparative Govermment and
Politics
Speech 111 - Effective Speech Communication
*PS 172 = International Organization: The Uniteq. Nations

*Greditable towsrd MA in International Affairs

American University Courses:
Commence week of 17 September; registration 13 & 14 September..

#*¥Eronomics 19.512 = Equilibrium Ana:l_ysis I: Theory of Prices and
Production '

Economices 19,307 - Introduction to Quantitative Economics

#*Creditable toward MA in Economiasg.

Approved For Release 2001/08/01 : CIA-RDP80-01826R000400070004-1
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. : _ LI 25-100-%
INSTRUCTION NO, -~ TRATNING
LI 25-100-4 . _ © 13 April 1961
SUBJECT: Fomal Treining Requirements f‘oz Membe,rs of the Logistics

Career Service

' REFERENCES 1 ga) revised 14 June 1960
b} revised 13 Novenmber 1956

XA éc) revised 03 June 1960 '

d) Public Law 85-507 Govermment Employees Traming Act

RESCISSION: LI 25-~100~3 dated 22 Noverber .‘LC?S?

1. POLICY

It is the policy of the Logistics Career Service to administer a broad
program of training and in-service orientation for the members of the
togistice Career Service, specifically designed to:

a. Train Logistics Career Persénnel to better equip them in meeting

B the requirements of the pos.ﬁ- ion to which they are as signed.

Y. TPreprre Logistics Career personnel for reassigiment and rotation,
either at Headquarters or in the Field. '

~. Insure the continued broadening of Logistics Career personncl by
providing a trainluag program which will facilitste thelr career
development within the Agency.

2. TRAINING STANDARDS

The mindmum training standards are prescribed herewiih for the members
of the Logistics Career Service. In addition to internal tral ning
offered by the Office of Training and by the Office of Logistics, ex-,
‘ternal trgining at Agency Y _expense way. be. muthorized when the training
is considered to be of igm&i@te and potential usefulness to the
 Agency. The basic réquir@mnts, as outiirwd below, are set Porth sc-
cording to 1ndividuaw grade status arui/ or particular Job designation.

a. Office of logistics persorme‘ wWho bave m;a.naqgemeﬂt or supervisory
responsibilities: :

Menagenent Course {40 hours, part-time); or
Supervision Course (L0 hours, pars-iime)

e Eew T
Wi Lowdlgdy Work Rosdaipim

(The Management Course {g & prevequisite for external
menagement training progrems).
Approved For Release 2001/08/01 : CIA-RDP80- 01826R000400070004 1
E———

=Tl



-

Approved For Release §g#1/08/01 : CIA-RDP80-01826R0004004ggh04-1

I lE k]
- ‘ L1 25-100-4 -
INSTRUCTION NO. TRATNING

LI 25-100-4 13 April 1961

Cb. All profess’iénai and clerical perscnnel entering on dut'y:

As prescribved by ¢IA Regulation [ NNENGN

¢. Clerical and sdministrative persomnel up to GB-T:

25X1A

Clerical Refresher Courses, as required, o develop individual

skills and potential,
Adninistrative Procedures (3 weeks)

d. - Personnel, GS~5 thru GS-11, who heve essigned Logistics duties at
Beadquarters: : :

- Logistics Support Course - Hesdguarters Phase {4 wesks)

e. Persomnel, GS-9 thru G8-11, sssigned tc & logistics position in
DD/P Hesdquarters, or en overseas Field Station:

loglstics Support Course - Headguartsrs Phese (b weeks ) and
Field Phage (2 weeks) _

Operations Bupport Course (5 weeks)

Supervision Course (L0 hours, part-time)

Lopistics Orientation Program {Upon return from oversess
aseizmEmts ).

f. Personnel, G8-12 snd shove , assigned to overseas positions asg
: genior Loglstice Officers at Office of Communications Stations,
or DD/P Opersting Division Field Stetions and Beses:

Logistics Support Course - Headquarters Prwese (4 weeks) and
Field Phase (2 weeks) :

Operations Familiarizstion Course (6 weeks)

Management Course (L0 hours, part-time) :

Clandestine Services Review (2 weeks) (Upon veturn from such

© assigament), '

(The Clandestine Services Review is a prereguisite course
for personnel selected to attend external senior officer
courses ). '

g. Personnel assigoed to specisal profeasional and technicsl Job assipgn-
ments at Headguarters or in the Field: : ' '

Loglstics Suppcrt Course - Hesdyisrters Phase (I weeks) and
Field Phase (2 weska): or
Loglstics Indoetrination; or
logistics on-the-job, in-servics training, or an apprenticeship -
training program as reguired to develop particular working
skills and knowledge . _
Approved For Release 2001/08/01 : CIA-RDP80-01826R000400070004-1
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LI 25100~

INSTRUCTION NO, TRAINY T
LI 25-100-k - 13 April 1961

h.

i.

Military persomnel detailed to the Office of logistics nay be con-
sidered for enrcilment in Agency training programs, as required
Tor a particular job assigmment, with the exception of extsrnal
training programs.

Foreign language training in direct relationship te current and
proposed job essignments may be approved as an on-duty assignment.
Forelgn lengusge proficiency will be comsidered by the 31 Career
Service Board in effecting overseas rotatlion asgigoments,

PROCEDURES AND COORDINATTON

The basic training standerds cutlined above ars important in the
professionsal and career development of Logistice Caresr Service
merbers. The standard Agency courses, or their equivalent, are
considered as necessary requirements in furthering the career »
development of competently trained personnel who would be aveilab.ic
to meet Office of Logistics Headquarters and Fleld requirements.,

-

In order to assure that the training standsrds are satisfied, the
Division and Staff Chief will coordinats all individual training
plans and actionz with the OL Training Officer. Personnel will
be released from assigned duties in sufficient fime to fulfill
winimum {raining requirements for the new assignment.  Consistent
with working schedules and other priority regquirsments, training.
should be scheduled as soon as possible after entering oniduty,
or at least 90 dasys prior to reassigmnment or promotion, as apPro-
priate, . »

 TRAINING BEYOND THE REQUIRED MINIMUM

Thie Instruction presertbes only the mindmum shentaris For Lraftning
oo te tow pmrae nmel dn the I R T T R R R M R % Jublies, and for
the development of meximum proficlency in jok akills, and knowledge
Lo gualify them for Joglstical support duatise, ’

Self -e¢ducation, self-improvemsnt and salff-training chould be encour-
aged, and further supplemented Ly Agency-sprogored training. The
training for various specialized and techricel loglistics jobs wiil
continue to be sccomplished by means of Loglsifcs ou-the-Jub and 4n-
service training, apprenticeship training programs, formal Agency
courses, and external training courses. o

Staff and Mvision Chiefs should recommend peraonnel for additiorma)
internsal or external training programns to incresse the A~ ency

AR e e e RS P ) R S P 5% [ o~ E N 5
A ey A{:,u.ﬂw‘; B A e R R P A S T T \%LJ«@(&‘.AJ«V&E‘{?QR’,

Toreign language capsbility, cereer developmeat, and potential of

the émploywe,
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INSTRUCTION NO. . ‘ . ;&I%omﬁ

LI 25-100-k 13 April 1961

5. WAIVER

Except as otherwise provided by CIA Regulstion _ a waf{ver of
these requirements may be authorized only by the Director of Logistics.

ov/as/per: R :
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INSTRUCTION NO.
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SUBJECT: Relense from Duty of Office of Logistics Personnel for Truiying

Prior Lo Uverasss Assignment

PolICY o o v v v e v e v v v v s v e v w s e e e e

Responsibilities « « o o« v v v 0 v 0 b b h e e e e e e .

CONTENTS

POLICY

It is the policy of this Office to provide a reserve of tr»wnnd nersonnel

Lo meet overseng vacancies as they arise, Advance systemat
of Logistics personnel through basic training proprams will

» schedul ) ing
prevent the

sending of partially trained or untrained individuals inte responsitle

b,

Approved %)BFAQ% 2001/08/01 CIA- RDPﬁomsz 000480
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-assignments,
2. RESPONSIBILITIFS
a, It is the rasponsibnity of division and stalf chiefs to implement ths

~above stuled polisy by

(1) Assuring that a sufficient pumber of trained personuel are avail-
able to mest known rotstion requirements.

(2) Releasing those personnel from assipned duties who way need basic
or supplemental training to prepare for an oversess assignment,

In most cases the Tntelligence Orlautation Course {formerly BOC),
Operations Support Course, and Loplistics Support Course ennstitule
the minimum formal training whbich should be compieted prior to '
OVETHeAR aﬁsignmwnts. Tu some casen, howover, other wors npecial-
cerd omd teebnieal traloing e alse required.

It is the responsibility of the O0ffice of Lopistics Training Offierr %} Mg{
to determine training requirements for each Logistics garaon explOVwr

Hot less than ninebty days before an ind Jividual ii‘ﬂggfﬁ* i fﬁzq?SU’ ?f‘? )
for an overseas assignment, the Traiping Off1c¢¥¥wiLd RATERAE i i ,n‘*‘"
ing record and schedule him for all nec 3*sarv Sradning which has we R
previously been complated,

FOR THE DIRRCTOR OF TOGISTION :
25X1A9a
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THSTRUCTION MO, . - ERAINILG )
1Y £5-100-1 ' 16 August 10506
SURJECT:  Reporting Internal lLoglistics Tratning Activitien

25X1A  rweecreser: [T 2t 18 July 1956, subject: Headquarters
Participation in Troining Activities

1. CITTAL

a. This In~trustion ijuplements reference repulatioun and preucribes procedures
and reports involved. :

b.  Deference reesulation reaffirms the Agency policy of troping at least Tive

' per cent of ﬁeréonn@l in training status at aklutiuwﬁ._ it alao defines
yrriout types of training - full-tine, part-tire, and un~thgujob, rronts
authority to the Office of Training to approve 1Ll internal training
pfogrﬂms sponsored by other Offices, and outlinos in general terms a
monthly reporting system to become effective Limodlintely.

2.  FPROCTTURTE

‘a. Tach Divizion snd Dtaff Chief will submit to the e of Topintics | ""'T“”
trer Offirer n et of forr»1 and on-the-job tindnine ngtivjtiéﬁ condur Fed
evrdusively within his division. This list will Juciude the followlos
Information:

(1) Objeciive. of the course or progra.
(2) General outline of content.

{3) lereth apd usnal frequency of training period.

i) Niher inforwation recessary to compiy witho Lie provitions ot pario-

: praph 72 of veferente repmilntion pertatning to eriteria for on-tl ~~
Jobh training.

bh. fmy‘ f'»i.l‘m; in internnl tratning progroms bliug cenductod 11 be oy ;‘vw'imi
irrediately to the OL Tralnive Offfcer.
Tne O Training OF0lcer ol Ci}'--ﬂ.p‘? e n atwine Piat o {i\r‘:ﬁ,'{‘z':;':w: «'-\5‘.'l<s"‘ e
i far L erew i b o Lop, Terintien St Conge ,* ‘nii;: e b
connol bdnted with reporis crbmitted by MMyicton rowl Sterl Ohitele .r'wt ©onk
to the Director of Training Tor approval.

80-01826R0QUAEARE
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THSTRUCTION NO. ' ' ; B CTO S 41

LI 25-100-1 ‘ , ' 16 August 1956
‘3. EKRRFPORTS

a. Individual Training Code Sheets for August 1956 will be pubnitted to the
OL Graining Officer by each Livision and Staff Chief on Fornm Ho. 1025 by
6 September 1956. Thereaticr, thene reports will be due on the third
working day of each month. The OL ‘Tratning Officer will compile similnr
statistics on personnel engsged in Office<wide progroms during the month.
'rheaa reports will be consclidated by the Training Officer snd submitted
to the Director of 'rrainmg by the £ifth verkipg dsy of the month in
sccordance with parograph 3.a.{1) of reference regulation.

b. Training gonducted by Office of Training or external training sponsored
by Office of Training teken.by Logistice personnel will not be reported.
Office of Training iteel? vill compile statistics o such training.

' FOR THE DIRECTOR OF LOGISTICS:

. 25X1A9a
rative
25X1A9%a
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25X1A%9a
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